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A Message from the Executive Officer

The Alabama Nurse Practice Act (NPA) establishes the Alabama Board of Nursing (ABN) as the state's regulatory authority for registered nurses (RNs) (including
advanced practice nurses) and licensed practical nurses (LPNs).The 13-member Board establishes rules for all facets of nursing regulation, including practice,
education, licensure, and discipline. These rules are compiled in Title 610 of the Alabama Administrative Code.

This document summarizes the Board's performance of its legislatively mandated functions during Fiscal Year 2020 (October 1, 2019-September 30, 2020). 2020
opened with Alabama's official entry into the Nurse Licensure Compact (NLC). The prescience of the Board and the Alabama Legislature in making the decision
to join the NLC cannot be overstated; the freedom for nurses to work across state lines was crucial to our nation's response to and recovery from the COVID-19
public health crisis.

The Board is recognized nationally for its leadership in eliminating unnecessary barriers to practice, having earned the 2019 Regulatory Award from the National
Council of State Boards of Nursing (NCSBN) and the 2019 Regulatory Excellence Award from the Council on Licensure, Enforcement and Regulation (CLEAR), as
well as the 2020 American Association of Nurse Practitioners (AANP) State Advocate of the Year Award, during FY 2020.

Peggy Sellers Benson, MSN; NVISHA, NE-BC
Executive Officer
Alabama Board of Nursing

Our Mission Our Vision

The mission of the Alabama Board of Nursing is to safeguard The Alabama Board of Nursing strives to promote and
and promote the health, safety, and welfare of the public safeguard the health of the public through regulatory
through licensing and approval of qualified individuals and excellence.

adopting and enforcing legal standards for nursing education
and nursing practice.

QOur Values

INTEGRITY FAIRNESS OBJECTIVITY QUALITY
COLLABORATION INNOVATION DIVERSITY



Alabama Board of Nursing - 2020

Cheryl Bailey, MBA, BSN, RN, Cullman - President
Nursing Practice

Valorie Dearmon, DNP, RN, NEA-BC, Mobile - Vice President
Nursing Education

Vicki Hill, MSN, RN, Helena - Secretary
Nursing Practice

Alabama
Board of Nursing

Natalie Baker, DNP, CRNP, FAANP, Madison
Advanced Practice

Cynthia Buford, LPN, Fosters

Licensed Practical Nurses Association of Alabama
Peggie Carpenter, BA, LPN, Tuscaloosa

Alabama Federation of Licensed Practical Nurses

Gladys Hill, MSN, RN, Moundville
Nursing Education

Cara Floyd, LPN, Gordo
Licensed Practical Nurses Association of Alabama

Martha Houston, Pelham
Consumer

Louise C. O’'Keefe, PhD, CRNP, CNE, Madison
Nursing Education

Cherry Rodgers, LPN, Montgomery
Alabama Federation of Licensed Practical Nurses

Gabriel J. Sapalaran, Jr., BSN, RN, Birmingham
Nursing Practice

A R Janice Seip, CRNA, RN, Montgomery
Advanced Practice
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Licensure

Licensure in Alabama License Type Examination* Endorsement
An active, valid Alabama license is required LPN Temporary - SSL 639 85
to practice nursing in the state of Alabama.  [LPN - SSL 1,545 351
Initial licensure is accomplished either RN Temporary - SSL 2,309 525
through completion of the National Council RN - SSL 4,836 2,042
Licensure Examination (NCLEX) for LPNs or [| pN Temporary - MSL 36 0
RNs, or through endorsement, where nurses 50" \is | 77 6
who hold a license from another state are
licensed in Alabama, based on already RN Temporary - MSL 329 9
having qualified for licensure at the national |RN - MSL 658 93
level and meeting any other qualifications New Alabama Licenses Issued - FY 2020
necessary for an Alabama license. - T

License Type Examination Endorsement

The tables at right reflect activities of the LPN - SSL 1,010 189
Licensure Division during FY 2020. The LPN - MSL 41 3
designation "SSL" indicates that a single RN - SSL 3,179 1,369
state license, entitling the nurse to practice RN - MSL 433 77

only in the state of Alabama was issued,

while an "MSL," or multistate license, allows *Examination application data reflects new graduates applying to take the NCLEX

the licensee to participate in the NLC, exam. Applicants do not necessarily receive their licenses during the same fiscal year
free to practice in any state that is a party to  the application is filed.

the Nurse Licensure Compact. Each eligible

licensee has the option of converting his or SSL Conversion to MSL
her existing SSL to a MSL.

Type Applications Converted
LPN 771 565
RN 7,248 5,444
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Continu

Continuing Education

The Board recognizes that nursing practice is constantly evolving, and that licensed nurses must stay abreast of new technologies,
new medicines, and new diagnoses, in order to provide patient care that complies with current standards of practice. Continuing
Education (CE) is mandated in the Nurse Practice Act, the foundation for ABN Administrative Code Chapter 610-X-10 - Continuing
Education for Licensure.

The ABN Administrative Code mandates at least 24 hours of CE for each licensed nurse during each two-year license period. Each
year, in preparation for license renewal, the Board randomly audits the CE records of 2% of the renewing nurse population.
Continuing Education Providers

Alabama Board of Nursing-Approved Providers, recognized by their ABN Provider number (ABNPXXXX) and expiration date, have
successfully completed an application process in compliance with ABN Administrative Code Chapter 610-X-10. Approved providers
electronically transmit all CE contact hours earned by the licensed nurse directly to the Alabama Board of Nursing.

ABN Continuing Education Audit - 2020

Total LPNs Selected for CE Audit (2% of Licensee Population) 305
Licensees with AlIF-ABNP Provided CE Credit 198
Licensees Reviewed and Compliant 247
Status to Retired or Lapsed 58

Continuing Education Provider Applications Processed - 2020
Initial Continuing | Reinstatement
Applications | Applications | Applications Pending
Approved Approved Appoved
60 58 14 38 6 2

Applications | Applications
Reviewed Approved
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The Alabama Nursing Resource Center

Board of Nursing to provide continuing ABN C Contact Date

education (CE) to Alabama nurses to meet ourse Hours Available

the healthcare needs of the CItIZGIjS. of The Enhanced Nurse Licensure Compact 0.8 October 2019

Alabama. When the COVID-19 crisis struck,

the ABN was prepared, having had an We Need to Talk: Crucial Conversations for the Nurse Leader 1.0 October 2019

online learning environment in place for Scope of Practice for RNs and LPNs 1.0 November 2019

several years. The table at right reflects The Power of Civility 1.0 January 2020

internally-produced continuing education

activities provided in 2020. Leading a Diverse Nursing Team 0.9 January 2020

. . ) L Effective Public Speaking 0.9 February 2020

In addition to the online learning activities — :

provided by ABN, staff fulfilled 11 requests | €onflict: An Overview 08 May 2020

for speakers in FY 2020. Again, in response | Workplace Incivility, Bullying, & Violence 0.8 June 2020

to guidance to. mltlgatg the S.pread of the Decision-Making: A Critical Competency for Nurse Leaders 1.0 June 2020

novel coronavirus, various virtual platforms

were used to fulfill the requests. Standardized Procedures 0.6 August 2020
. . o The Role of the Nurse Leader in Detecting Conflict 1.0 August 2020

Flna!ly, as a part Of.ItS mission to protect- Fhe The Nurse Leader’s Guide to Social Media Use in the

public, the ABN actively seeks opportunities Workplace 0.7 August 2020

to contribute to the professional : :

development of nurses seeking advanced An Introduction to Conflict Management for Nurse Leaders 0.6 August 2020

education. The Board welcomed six Critical Thinking & Clinical Reasoning September 2020

graduate students into the program in FY
2020.

ALABAMA NURSING RESOURCE CENTER
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Nursing Practice

The definitions of practice for professional nursing and practical nursing, stipulated in the Nurse Practice Act, are the foundation for ABN
Administrative Code Chapters 610-X-6, Standards of Nursing Practice, and 610-X-7, Nursing Practice - Specific Settings.

The ABN recognizes that nursing practice and healthcare delivery in general are changing continually and has instituted the
Standardized Procedure process to expand scope of practice beyond the licensed nurse’s basic education. The Standardized
Procedure process ensures public safety, by using education, training, and competency validation for procedures beyond basic nursing
education.

Each year, chief nurses/administrators or their designees attest to Standardized Procedures currently being performed in each facility/
agency/company, in accordance with ABN Administrative Code §610-X-6-.12(6) - Practice Beyond Basic Nursing Education:
Standardized Procedures. The chief nurse/administrator or designee cannot add procedures to the facility report. However, he or she
can add, delete, or change licensee types (RN, LPN) relating to previously-approved Standardized Procedures. Procedures are added
by submitting Standardized Procedure applications, which are subject to Board approval. The Standardized Procedure application
process provides guidance to the Board regarding specific areas of the rules that may need revision or development.

Addressing Access Shortages with Creative Solutions

Certain classes of healthcare facilities continue to experience difficulties in recruitment and retention of sufficient licensed staff to meet
the needs of Alabama patients. As disruptions associated with the COVID-19 crisis further exacerbated these concerns, the ABN
responded by working with industry groups and members of the Legislature to establish two delegation programs, where unlicensed
assistive personnel are permitted to perform limited nursing tasks in licensed healthcare facilities under the supervision of licensed
nurses:

Nursing Student Aides

Under rules adopted by the Board during FY 2020, licensed nurses are permitted to delegate limited nursing tasks to students or
unlicensed graduates of approved nursing education programs, provided that the student or graduate's competency to perform each
delegated task has been validated in advance by the delegating nurse. This program carries the additional benefit of allowing future
licensees to complete required clinical learning experiences, while receiving meaningful on-the-job training in patient care.

Medication Assistants, Certified (MACs)

Similar to the Nursing Student Aide program, the Board has authorized nurses to delegate limited medication administration to
unlicensed assistive personnel who have completed an approved training curriculum, passed the national MACE examination, and
been approved by the ABN to accept delegation of medication administration. Again, the delegating nurse must first validate the
competency of each MAC in advance.



Advanced Practice Nursing

The Advanced Practice Nursing Division of the ABN is responsible for approval of the four roles of advanced practice nurses - Certified
Nurse Midwife (CNM), Certified Registered Nurse Practitioner (CRNP), Certified Registered Nurse Anesthetist (CRNA), and Clinical

Advanced Practice Nursing in Alabama

Nurse Specialist (CNS). Under Alabama law, CNMs and CRNPs are required to work in collaboration with at least one

Alabama-licensed physician.

Collaborative practice applications require joint oversight by the ABN and the Alabama Board of Medical Examiners (ABME), each of
which appoints three members to the Joint Committee for Advanced Practice Nursing. The Division works closely with staff from the
ABME to support the work of the Joint Committee. Advanced practice nursing continues to be a major focus of the Board and Board

staff.

Advanced Practice Nursing - 2020

Total Eligible for

. Total Active Total Active .
Advanced Practice Role September 30, 2019 | September 30, 2020 Se;g:]abbec:rgtt)lf);ozo
CNM 18 19 9
CRNP 5,132 5,720 1,003
CRNA 1833 1,931
CNS 67 65 N/A

A status of "Eligible for Collaboration" indicates that a CNM or CRNP currently is eligible to practice, but is not
engaged in a collaborative practice agreement with a physician.
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Nursing Education Programs

Education Programs

One of the ABN'’s primary charges under the law is review and approval of nursing education programs. At the close of 2020,
60 total education programs were approved in Alabama.

Alabama Nursing Education Programs - 2020

Program Type (License Type Sought) Number
Practical Nursing (LPN) 20
Associate Degree in Nursing (RN) 25
Baccalaureate Degree in Nursing (RN) 15
Total 60

Program Monitoring
During 2020, nine nursing education programs were monitored for improvements and correction of deficiencies.
NCLEX Pass Rates

New graduates applying for licensure are required to take the NCLEX exam. The ABN tracks the pass rate percentage for first-time
writers of the NCLEX, as a measure of program success.

NCLEX Pass Rates - 2020

Program Type (License Type of Graduates) Alabama Pass Rate National Pass Rate
Practical Nursing (LPN) 93.33% 78.73%
Associate Degree in Nursing (RN) (ADN/BSN Com- (ADN/BSN Combined Rate)
Baccalaureate Degree in Nursing (RN) bir;%dgoa/te) 78.44%
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Operations

The ABN Operations Division is comprised of two sections: Operations and Finance. Under the management of the Director of
Administrative Services, the Operations section is responsible for administrative functions such as personnel and fleet management,
records disposition, and other vital day-to-day operations of the Board. The Chief Fiscal Officer oversees the Finance section, which
maintains the agency’s budget, as well as the Graduate Scholarship Program and the Loan Repayment Program for Advanced Practice

Nursing.

Financial Activity

Revenues and Expenditures — Information and Comparison

Projected revenues for FY 2020 were $4,106,380.00. Actual
receipts totaled $5,792,192.84 or 141.05% of budgeted
revenues. Projected expenditures for FY 2020 were
$8,184,296.00. Actual expenditures totaled $6,424,693.50 or
78.5% of budgeted expenditures. All major categories of
expenditures were below estimated projections.

Revenues:

Licenses and Permits $ 4,340,460.00
Examination Fees $ 777,850.00
Board Penalties $ 115,130.00
Miscellaneous Fees $ 294 227 .97
Other Revenues $ 264,524 .87
Total Revenues $ 5,792,192.84
Expenditures:

Salaries and Benefits $ 4,893,205.95
Travel Expenses $ 35,244.72
Operating Expenses $ 1,413,457.62
Equipment Purchases $ 82,785.21
Total Expenditures $ 6,424,693.50

ABN Annua

Internal Audits

During FY 2020, the ABN conducted internal audits of revenues,
expenditures, and the licensing process. The licensing
processes reviewed included receipt of applications, receipts of
fees, issuance of licenses, and imaging of records associated
with each license. Any inaccuracies were noted, forwarded to
the appropriate person, and corrected.

In 2001, the Legislature granted ABN authority to accept
personal checks as payment for fees and fines. The Board does
not accept third party checks, counter checks, or checks drawn
on out of state banks. The majority of monetary transactions
occur online (87.75%), and the number of checks received by
the ABN is minimal in relation to the total number of transactions
processed.



Supporting Graduate Education

The Legislature appropriated $616,027.00 in the FY 2019 Education Trust Fund Budget for ABN’s Graduate Scholarship program and
the Loan Repayment Program for Advanced Practice Nursing. The Graduate Scholarship program provided $2,814.01 each to 59
recipients. 27 recipients received $15,000.00 each under the Loan Repayment program.

Graduate Nursing Scholarships - 2020

Name Degree County School Name Degree County School
Harris, De'Aundria MSN Jefferson Samford Allen, Julie DNP Shelby UAB
Booth, Timothy DNP Tuscaloosa JSuU Munroe, Marlee MSN Elmore UAB
Garrett, Melissa DNP Shelby UAB McFarland, Kimberly DNP Talladega UAB
Pittman, Charity MSN DeKalb USA Howard, Eva MSN Shelby AUM
Smith, Tiffany MSN Elmore Troy Hovater, Abby MSN Lauderdale UAB
Fischer, Robin DNP Covington USA Corbin, Heather MSN Marshall UAB
Andrews, Kimberly DNP Barbour Troy Sharma, Pooja MSN Shelby UAB
Bolden, Tameka MSN Mobile University of Mobile Caldwell, Jaime MSN Limestone UAH
Danley, Lisa MSN Dallas Auburn Roley, Kristin DNP Jefferson Samford
Harrington, Lisa PhD Cullman Alabama Garba, Mariama DNP Calhoun JSU
Williamson, Ashley MSN Clay UAB Anwabh, Elsie DNP Jefferson JSuU
Barron, Debrinia MSN Mobile University of Mobile Selleck, Edward MSN Jefferson Alabama
Thomas, Nelda MSN Baldwin Alabama Nesbitt, Shelby MSN St. Clair UAH
Bright, Tonya DNP Shelby JSU Shropshire, Tonya DNP Houston Troy
Hart, Laura DNP Etowah UAH Wood, Shelby MSN Crenshaw Troy
Cobb, Kali MSN Etowah UAH Whitsett, Andrea MSN Mobile Alabama
Hughes, Norma DNP Geneva USA Weathersby, Dawn MSN Baldwin Alabama
Ousby, Kay MSN Madison UAH McAdory, Kathleen MSN Lee Auburn
O'rear, Laura MSN Morgan UAH Muskett, Elizabeth MSN Etowah USA
Wheeles, Melissa DNP Lee JSU Campbell, Jessica DNP Monroe UAB
Beasley, Amy PhD Tuscaloosa UAB Patel, Haiya DNP Jefferson Samford
Hamilton, Krista DNP Henry Troy Gates, Elizabeth DNP Marshall UAH
Knight, Jewels DNP Lee JSU Lankford, Jessica DNP Calhoun JSuU
Johnson, Jessica PhD Jefferson Alabama Prosser, Frederic DNP Shelby Troy
Chapman, Geordan MSN Jefferson UAB Brazile, Sharon DNP Jefferson JSU
Thompson, Maranda MSN Talladega Auburn Meadows, Katie MSN Lee UAB
Gaines, Ladonna DNP Jefferson Samford Bowden-Evans, Andrea DNP Tuscaloosa Samford
Ravens, Robert MSN Jefferson Auburn Adams, Alisha MSN Mobile University of Mobile
Henderson, Kayla MSN Walker JSU Upreti, Surya MSN Madison UAH
McMillian, Taylar MSN Mobile USA
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27 recipients received $15,000.00 each under the Loan Repayment Program for Advanced Practice Nursing in 2020.

Loan Recipients - 2020

ABN Annual Report 2020+ 11

Name Degree School Name Degree School
Thompson, Dorothy CRNP Troy Moore, Monica CRNP UAB
Hobbs, Jennifer CRNP Auburn Thomas, Nelda CRNP Alabama
Hughes, Norma CRNP USA Williams, Kayla CRNP UAB
Carroll, Audrey CRNP Chamberlain Thornton, Mellenie CRNP USA
Campbell, Jennifer CRNP Auburn Miller, Morgan CRNP UAB
Bohannon, Taylor CRNP Troy Odom, Jennifer CRNP USA
Harbin, Michael CRNP Auburn Roley, Margaret CRNP USA
Beverly, Yolanda CRNP Troy Collins, Melissa CRNP AUM
Hubbard, Cheryl CRNP UAH Grimes, Rhonda CRNP Chamberlain
Maddox, Amanda CRNP West Florida Gillman, Kelli CRNP USA
Qualls, Landra CRNP Chamberlain Gunter, Barry Chase CRNP USA
Marshall, Lakimbrell CRNP Herzing Taylor, Devin CRNP National University
McGhee, Carlissa CRNP AUM Bennett, Morgan CRNP Troy
Chapman, Tiffany CRNP Auburn




Communications

Communications

Supporting the Board's user-friendly and outward-focused approach to patient safety and public protection, the ABN Communications
section strives to engage Alabamians as proactively as possible. This section was established by the Board's current Executive Officer
and serves as the voice of the Board. Under the management of the Executive Officer and the Chief Communications Officer, the
section manages external communications for the agency, including regular newsletters, the Board's robust targeted email

lists, news media contacts, and management of social media accounts. The ABN webmaster, an employee assigned to the Information
Technology section of the Board staff, supports the communications program through administration of the agency's website.

Web and Social Media Analytics - 2020
Website Facebook Twitter

Average Daily Users — 2,156 12,358 followers 993 followers
Total Users - 1,797,929
Pageviews — 5,059,306
Unique Pageviews — 3,802,790

Alabama Board of Nursing Social Media Presence

In 2014, in an effort to more directly and effectively
communicate with both licensees and the public, the
Board launched profiles on Facebook and Twitter.
This effort has succeeded beyond all expectations. At
the close of FY 2020, the ABN had more than 12,000
friends and followers on social media, a number that
continues to grow.




The Legal Division

The ABN Legal Division investigates complaints regarding the Board'’s licensees and applicants for licensure, prosecutes
disciplinary actions regarding substantiated complaints, and processes Board disciplinary actions. In addition, the
attorneys in the Legal Division provide legal advice to the Board and its employees and represent them in litigation.

In FY 2020, the Board received 1,190 complaints, which represented a substantial decrease in the number of complaints
compared to FY 2019. The largest number of complaints were docketed based on reports regarding nurses also licensed
in other jurisdictions. Consumers, patients, and their family members filed a combined total of 189 complaints. The Board
resolved 1,385 complaints in FY 2020, with 612 cases resulting in disciplinary action. Of those cases resulting in
disciplinary action or a Voluntary Disciplinary Alternative Program (VDAP) Agreement, the most commonly assigned
violation was substance abuse, with substandard practice, unprofessional conduct, and disciplinary action in another
jurisdiction comprising the three most frequent violations after substance abuse. At the close of FY 2020, there were 460
open cases, representing a decrease of 187 open cases from FY 2019.

During FY 2020, Legal Division staff worked to provide advice and assistance regarding emergency measures related to
the COVID-19 pandemic. This work involved assistance in drafting proclamations and rules, interacting with other
stakeholders and regulatory bodies, and implementing a process for virtual participation in administrative hearings.

The table below reflects Legal Division activities during FY 2020.

ABN Legal Division Case Activity - 2020

Complaints Number
Complaints Docketed in FY 2020 1,190
Complaints Resolved in FY 2020 1,385
Complaints Resolved with Discipline in FY 2020 612
Complaints Resolved with VDAP Agreement in FY 2020 44
Complaints Resolved without Disciplinary Action in FY 2020 728
Cases Open at End of FY 2020 460
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olution - Nondisciplin

According to established guidelines, the Legal Division may dispose of relatively minor offenses formally or informally. The graph
below reflect FY 2020 complaint resolution by nondisciplinary means.

Letter of Admonishment, 362 (46.11%)
Application Expired, 1 (0.13%)

Withdrew Application, 8 (1.02%) Cleared, 357 (46.06%)

VDAP Agreement, 44 (5.61%)

ABN Annual Report 2020+ 14



L

Complaint Resolution - Discipline

According to established guidelines, the Legal Division may dispose of relatively minor offenses formally or informally. The graph
below reflects FY 2020 complaint resolution with discipline.

Voluntary Surrender Before AC, 99 (16.18%)

Consent Order, 389 (63.56%)

Voluntary Surrender After AC, 24 (3.92%)

Revocation by Order, 39 (6.37%)

Formal Hearing, 61 (9.97%)

Resolution Type Total %
Disciplinary 612 44.3%
Non-Disciplinary 772 55.7%
Total Resolved 1,384 100%
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Nurses in Monitoring

Probation/Compliance
The Probation/Compliance section monitors the
compliance and progress of licensees who have a
license status of Suspension or Active/
Probation pursuant to an Order issued by the
Board. The Order is a public action. At the close
of FY 2020, a total of 397 licensees had a license
status of either Suspension or Active/Probation.

Suspension of a license prevents the nurse from
continuing legally to practice in Alabama. Initial
suspension is generally applied “until conditions
met,” which may include a comprehensive
substance use disorder evaluation and treatment,
payment of a fine, completion of corrective
education, or such other stipulations as the Board
may prescribe.

A licensee with an Active/Probation license status is
permitted to practice as a nurse subject to specific
conditions and monitoring. Licensees are required
to have an employment monitor on duty when
practicing as a nurse and are restricted from
practicing in certain practice settings. Licensees
are required to cause their employer to submit
quarterly reports to the Board which details their
overall work performance. Licensees are required
to submit monthly reports to the Board which
include a self-assessment of their current status.
Drug screening is a requirement for licensees who
incur discipline related to substance use or
dependency. Other monitoring requirements can
include identification of primary healthcare provider
and dentist, physician verification of all
medications, abstinence-oriented support group
meetings attendance, and quarterly reports from
aftercare facilitators, counselors, and psychiatrists.

Type Total
Suspension completed, released from monitoring 17
Suspension completed, reinstated on probation 26
Suspension exceeded 12 months, revocation 39
Probation completed, released from monitoring 87
Complaint docketed for Probation Violation 59
Open complaints for Probation Violation at end of fiscal year 11
Voluntary Surrenders 22
Probation Violation resulting in additional disciplinary action (new Order)| 35
Stay probation, Board-Lapsed 2
Probation 4
Suspension 0
Suspension with probation 24
Revocation 5
Probation interview 59
Total FY 2020 Monitoring Activities 390

Nurses in Monitoring - Practice Sites

Unemployed, 26.00% —~._

Other, 3.00%
Dialysis, 2.00% ~
Anesthesia, 1.00% —fh

I

Psychiatric Hospital, =
1.00%

Nursing Home/Assisted Living,
23.00%
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Treatment/Rehab, 1.00%

Medical Practice, 6.00%

— Hospital, 37.00%




Nurses in Monitoring

The Voluntary Disciplinary Alternative Program (VDAP) is a program authorized by the Alabama Legislature to promote early
identification, intervention, treatment, and rehabilitation of any registered nurse, licensed practical nurse, or applicant issued a valid
temporary permit for licensure whose competence is found to be impaired or compromised because of the use or abuse of drugs,
alcohol, controlled substances, chemicals, or other substances or as a result of a physical or mental condition rendering the person
unable to meet the standards of the nursing profession (ABN Administrative Code §610-X-13-.01(8)). The program has been in

existence since 1994.

VDAP is a program intended for nurses who readily admit to a problem with alcohol and/or drugs or a mental or physical disorder that
may cause the nurse to be unable to meet the standards for the nursing profession. VDAP is not disciplinary action and there is no
discipline associated with the nurse’s license.

At the close of FY 2020, a total of 193 nurses were enrolled in VDAP.

During an unprecedented year, the VDAP department has seen firsthand the effects of the pandemic on Alabama nurses, reflected in
an increase in applications for admission to VDAP by nurses experiencing alcohol and drug abuse. Alabama nurses report growing
concern for their health and the health of their loved ones, as well as feelings of isolation. Nurses monitored in the VDAP program have
transitioned to online Zoom meetings in place of traditional abstinence-oriented meetings, counselor and aftercare appointments, and
other aspects of their monitoring. The VDAP department will continue to allow these, so that monitored nurses remain compliant and
have access to resources for successful recovery.

Voluntary
Disciplinary

Aléormabive

=115 -4 RIIf~d3 R 4

Program
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Board Actions

While day-to-day operations of the agency are carried out by Board staff at the direction of the Executive Officer, major policy and
directional decisions require the Board to take action. The following is a summary of significant actions taken in FY 2019.

November 2019

Elected Executive Committee: President Cheryl Bailey, Vice-President Valorie Dearmon, and Secretary Vicki Hill.

Approved, as final certification, repeal of ABN Administrative Code Chapter 610-X-2, “Definitions.”

Approved, as final certification, revisions to ABN Administrative Code 610-X-4-.14, “Fees.”

Approved, as emergency and permanent rule change, revision of ABN Administrative Code Chapter 610-X-4-.08, “Renewal of
License.”

Approved elimination of the multistate license temporary permit in ABN Administrative Code 610-X-4-16, “Special Circumstances.”

Approved Board-designated areas of critical need.

January 2020

Revised Executive Officer job description to include Commissioner duties for NLC.

Approved, as final certification, revisions to ABN Administrative Code 610-X-4-.14, “Fees.”

Approved, as final certification, revisions to ABN Administrative Code 610-X-4-.08(8), “Renewal of License.”

Approved, as final certification, elimination of the multistate license temporary permit in ABN Administrative Code 610-X-4-.16,
“Special Circumstances.”

Approved emergency revision of ABN Administrative Code 610-X-10-.06(2)(b)(1), “Qualifications and Standards for Board Approved
Providers.”

Approved emergency revision to ABN Administrative Code 610-X-4-.14, “Fees.”

March 2020

Approved, as emergency rule, ABN Administrative Code 610-X-4-.19ER, “Temporary Provisions Related to COVID-19.”

April 2020

Approved, as final certification, Compact-related clarification to Alabama Board of Nursing Administrative Code 610-X-10-.06,
“Qualifications and Standards for Board Approved Providers."

Approved, as initial submission and emergency rule, revision to Alabama Board of Nursing Administrative Code 610-X-4-.14, “Fees.”

Approved, as Emergency Rule and initial submission Alabama Board of Nursing Administrative Code 610-X-4-.14, “Fees.”

Approved, as Emergency Rule and initial submission Alabama Board of Nursing Administrative Code 610-X-3-.02, “Standards for
Approval.”
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Board Actions

While day-to-day operations of the agency are carried out by Board staff at the direction of the Executive Officer, major policy and
directional decisions require the Board to take action. The following is a summary of significant actions taken in FY 2019.

June 2020

Approved and awarded the advanced practice education loans of $15,000.00 each to 27 applicants.

Approved, as final certification, revision to Alabama Board of Nursing Administrative Code 610-X-7-.01 and 610-X-7-.11, “Definitions”
and “Delegation To Medication Assistants, Certified In Settings Other Than Mental Health Residential Community Programs."

Approved, as final certification, revision to the Alabama Board of Nursing Administrative Code 610-X-1.04(5), “Meetings of the Board.”

Approved, as final certification, revision to Alabama Board of Nursing Administrative Code 610-X-4-.14, “Fees.”

Approved, as final certification, revision to Alabama Board of Nursing Administrative Code 610-X-3-.02, “Standards for Approval.”

Approved Joint Committee recommendation to add Thoracentesis to the Critical Care Specialty Protocol.

September 2020

Ruled that hormone pellet insertion is within the scope of practice for Registered Nurses (RN) and, by extension, Certified Registered
Nurse Practitioners (CRNP) and Certified Nurse Midwives (CNM).

Approved utilization of NUR 118 and NUR 115 as bridge courses for Certified Medical Assistants and Paramedics.

Approved, as final certification and emergency rule, Alabama Board of Nursing Administrative Code 610-X-7-.12, "Nursing Student
Aides."

Approved, as final certification, revisions to Alabama Board of Nursing Administrative Code 610-X-4-.16, "Special Circumstances."

Approved emergency changes to Alabama Administrative Code Chapter 610-X-12, "Loan Repayment Program for Advanced Practice
Nursing."

Approved emergency revision of Alabama Board of Nursing Administrative Code 610-X-4-.08, "Renewal of License."

Approved addition of ventilator management to the standard protocol for the Neonatal Certified Nurse Practitioner.
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