ABN Compliance Monitoring includes, but is not limited to the following:

Recovery Activities Requirements:

e Abstention: Abstain from any substance containing alcohol and from the use or possession
of controlled substances, illegal drugs, mood-altering substances, or any prescription drugs
except as provided for in order (prescriptions, etc.).

e Aftercare: Weekly aftercare at a Board-acceptable substance use disorder aftercare program
for a minimum of one year, or longer if recommended by treatment provider.

e Abstinence-Oriented Support Group Meetings

o Attend three (3) meetings per week for duration of monitoring, and report monthly
on nurse’s self-report and maintain a sponsor.

e Individual/Group Counseling: Regular participation contingent upon recommendation of
original treatment provider

Individual Reporting Requirements:
e Monthly self-report: Complete monthly online self-report
e Required notifications to the Board: Must notify board of any arrest, admission to any
institution for substance use disorder treatment or emotional/psychological disorder,
relapse, employer discipline, positive drug screen, investigation by another board of
nursing or governmental agency, or disciplinary action against another professional license.

Substance Use Monitoring:
e Designation of Primary Healthcare Provider/Dentist: Prescription Verification
o All medications, including OTC, must be verified to the Board by the prescribing
healthcare provider/dentist on a Board-approved form
e Drug Screening: Random drug screening through Board-recognized program.
o Provide prescriptions for any positive result.

Employment Monitoring:
e Employer Notification and Evaluation of Performance: Employer must sign form
acknowledging receipt of order/agreement and willingness to comply with monitoring

requirements.
o The employer submits online quarterly reports evaluating nurse’s nursing practice
performance.

e Employment Restrictions: Cannot work more than 84 hours in a two-week schedule
without prior written authorization from Board.
o The nurse works only regularly assigned, identified and predetermined units.
o Cannot contract for services, nor work for a nursing registry, nursing staffing
agency, travel nurse agency, nursing float pool, locum tenens position, or temporary
employment agency.



o Cannot work in any position that requires the nurse to enter the home of an
individual patient, including, but not limited to, home health, hospice, or house call
service, self-employment, or faculty at a nursing program.

o APRNs must receive a specific recommendation from a Board-recognized
treatment provider to return to advance practice, and the advance practice nurse is
diagnosed with a substance use disorder related to controlled substances, the
advanced practice nurse must remain out of advanced practice for a minimum of
one (1) year.

o Restriction from administering or accessing controlled substances unless
recommended by the Board-recognized treatment provider.

= (Can request that the restriction be lifted.

Licensure Restrictions:
e No multistate license.
e For disciplinary action, license is listed as a single state license on probation.



